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 Our Children, Our Community, Believe it can be done! 

Newsletter BROADWAY ACADEMY 

Headteacher’s ‘Thought For The Week’ 

  This week we have remembered those who have given 

their lives so that we might live; a friend of mine recently 

shared this winning article with me, that he recently wrote 

about the 1982 Falklands conflict. 
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Remembrance: 
 

  This weekend as is the norm for my family and me, we 

were in Church on Sunday morning. I feel sad that this 

aspect of British life has been in decline for some time; 

my personal view is that we are poorer as a nation as a 

result of this decline in Church attendance by nominal 

Christians. This Sunday was special as it was 

‘Remembrance Sunday.’ We remembered those who died 

in service of our country that we might live in peace.         

Jesus said: ‘Greater love has no one than this: to lay down 

one’s life for one’s friends’ John 15:13.  

  The think-tank British Future stated that ‘more than 

one million Muslims will be sporting poppies this weekend 

to mark Remembrance Sunday despite the bitter                   

opposition of Islamist hardliners.’ Some radical voices 

argue that poppy-wearing, ceremonies to commemorate 

the fallen dead and the one minute’s silence on Armistice 

Day are all forbidden to devout Muslims.  But a new           

survey by the Think Tank shows large numbers of people 

from Pakistani and Bangladeshi backgrounds, who              

comprise about two-thirds of the Muslim population,             

support the sale of poppies. The Think Tank said the   

findings equated to some 800,000 poppy-wearers from 

these two groups alone and calculated the overall figure 

for the Muslim community to be well over one million.  It 

released the research in an effort to counter charges 

that British Muslims are unpatriotic because of protests 

against UK troops returning from war zones. Although 

they acknowledge many Muslims are uncomfortable about 

military action in Afghanistan and Iraq, several major 

Mosques have set up poppy stalls this week. They argue 

that thousands of Muslims were killed in the First World 

War serving in the British Indian Army. Mr Katwala said: 

“As they quietly join in our solemn national acts of re-

membrance, how sick and tired British Muslims must be 

of the divisive image that the noisy extremists present 

of their faith.” 

  The survey found 62 per cent of ethnic minority Britons 

said they would wear a poppy on Sunday. That included 69 

per cent of people of Indian heritage, 53 per cent from 

Pakistani backgrounds, 46 per cent of Bangladeshi                  

heritage, 74 per cent of Black Caribbeans and 55 per 

cent from Black African background.  There are no             

figures for White Britons although researchers believe 

they would not be significantly higher than for other 

groups. 

Dilwar Hussein, chair of the charity New Horizons in 

British Islam, said: “These figures show most ordinary 

British men and women of Muslim background are just 

like the rest of us when it comes to Remembrance Day. 

As they go about their daily business as British citizens 

we should acknowledge this quiet yet profound form of 

integration. 

  “My grandfather served in the British Army and was a 

prisoner of war in Asia. Like a million other British               

Muslims, I feel it is important to remember and honour 

the sacrifice of those who fell while defending us.” 

The figures emerged as the Islamic Society of Britain 

(ISB) joined Imams and the London Faith Forum this 

week to urge more British Muslims to wear poppies and 

support tributes to the war dead. 

  The ISB says on its website: “Remembrance Day will be 

taking place throughout the country with many different 

approaches of appreciation. We urge and encourage you 

to become involved by participating in your local areas.” 

At Broadway Academy on Wednesday 11th November at 

11am we will remember all those from all faiths and none 

who have made the ultimate sacrifice with their lives so 

that we might live in peace in the UK today. 
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Sir Galahad and Welsh Guards 1982 – a lament. By Peter Hill 

Sir Galahad and Welsh Guards 1982 – a lament  

By Peter Hill 

 
Like other ships their time began 

In crane-commanding shipyard 

Steel sinews soaring to a portent autumn sky. 

Their names recalling legends of the bold 

With grim outpouring of events — both ships 

deploying south 

To wrestle with familial strength the old 

And bitter enemy called war. These noble knights 

Deep-sea enduring Galahad and Tristram 

Loyal servants of the worthy RFA 

Each ship manned by salt-encrusted 

Merchant Navy crowd. 

Sir Galahad to face destructive wounds in daylight raid 

And grasp in death the brutal South Atlantic shroud! 

In Welsh Guard Principality 

Young men faced scrum and line-out 

Facing thumping rugby games and time-out 

With their fresh-faced brothers — long before 

The ancient call to serve came flooding home! 

Fast forward now to fateful 8th of June in Fitzroy Roads 

Low-flying enemy Skyhawks coming in 

Some troops were moved to wager on the odds! 

Bombs pound auxiliary knights with vengeful joy 

Engulfing anchored Galahad — exposed troop-heavy 

Galahad. 

That daylight billet for the Welsh Guard boy! 

No hiding place! Black smoke consumes both 

lung and eye 

Heroic deeds abound — ashore they hear the 

wounded cry 

While high above — the vapour trails from guardian 

Harriers 

Leave crosses in the Bluff Cove sky. 

Sea King and Wessex mercy missions brave 

Fly blind above the burning 

grey-hulled ships. 

Sir Tristram’s quickly lowered boats 

With life-rafts from Sir Galahad — spew 

Welsh Guards — now brothers in adversity 

To thrash in ice cold sea — then land upon 

the rocky beach! 

While film crew captures limbless scenes 

To place on worldwide evening screens 

The blood-stained Fitzroy foreshore — 

for some forever out of reach! 

When devastating war is done 

‘Rejoice’ our 

home-spun Siren cries 

While mortal wounds of Galahad — bring endless 

tears to Cymru eyes. 

 

 

 

 

 

 

 

 

 

 

 

 

 

The 1987-built RFA Sir Galahad , which replaced the   

predecessor lost in the Falklands conflict. 

The 1966-built RFA Sir Galahad, after an attack in the 

Falklands conflict. The vessel’s master, Captain Philip 

Roberts, waited until the last minute to abandon ship                 

and was the last to leave. Seafarer Chiu Yiu-Nam was 

awarded the George Medal for rescuing ten men               

trapped in a fire below decks. 
 

 

  Peter Hill writes: I submit my entry as an 

experienced deck officer and Nautilus member. 

As I write I am about to embark on my final voyage as 

salaried navigating officer in the UK tall ships fleet — an 

Easter youth voyage. For my part I am 69 — no longer a 

youth — having served at sea in a salaried role at some 

point during each of six decades of my working life 

(1963–2015). An ex BP apprentice! 

  As seamen we have all witnessed a few tragic events. 

But few can compare with the loss of RFA Sir Galahad 

during the Falklands conflict. I was not there — but the 

loss of ship and human life is made very poignant in my 

mind, on the back of my own tour as a deck officer in Sir 

Tristram — during the winter Arctic voyages of 2001. 

I spoke to officers who were there when Sir Tristram 

was also hit — in the bombing raid that destroyed Sir 

Galahad. Many lives were lost on that June day in 1982. 

My lament seeks to pay tribute to the lost ship, the 

ship’s company — plus helicopter pilots — and troops 

who waded into the ice cold water to rescue incoming 

casualties. 

  For eyewitness accounts I am indebted to 

McManners H: Forgotten Voices of the Falklands, 

Ebury Press 2007. In particular, Michael Nicholson’s 

eyewitness report on page 326 is both detached and 

very moving — himself paying professional tribute to 

the raw courage displayed.  
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Bad mood 

  Do you ever find yourself getting really irritable for 

almost no reason? Or suddenly feeling down without 

knowing why? Going from sadness to anger to joy in a 

matter of minutes can make many teenagers feel as 

though they're losing their grip. But why is the feeling of 

being on an emotional roller coaster so common among 

teenagers? 

  Dealing with constant change and pressure is part of 

the answer.  It might feel as though there just isn't 

enough time to do everything. 

Being a teenager means struggling with identity and            

self-image. Being accepted by friends suddenly feels          

extremely important. Teenagers also may notice, for the 

first time, a sense of distance from parents and family. 

You may feel you want to be on your own and make your 

own decisions, but it can also seem overwhelming and even 

a bit lonely at times. 

  As fun and exciting as this time is, it also can be a time 

of confusion and conflict. It can take a while for                     

teenagers — and their families — to feel comfortable 

with the transition from childhood to adulthood. 

Another important cause for mood swings is biology. 

When puberty begins, the body starts producing sex  

hormones. These hormones — oestrogen and                         

progesterone in girls and testosterone in boys — cause 

physical changes in the body. But in some people, they 

also seem to cause emotional changes — the ups and 

downs that sometimes feel out of control. 

  Understanding that almost everyone goes through mood 

swings during their teenage years might make them easi-

er to handle. 

  If you ever feel like hurting yourself, that's more than 

just a bad mood and you need to tell someone. Talk to a 

member of your family, or your form tutor, or your SSM, 

or use the red worry box or post a message on SHARP. 

Taking Control 

  Here are some things you can do that might make those 

bad moods a bit easier to handle: 

 

 Recognise you're not alone. Although not every       

teenager experiences mood changes to the same              

degree, they are common. 

 

 Catch your breath. Or count to 10. Or do              

something that lets you settle down for a few         

moments, especially if you're feeling angry or         

irritable. Try to look at the situation from the point of 

view of a wise observer. 

 

 Talk to people you trust. Friends can help each other 

by realising that they're not alone in their feelings. 

Talking to parents is important, too. Parents can share 

their own experiences dealing with bad moods. Plus, 

they'll appreciate it if you try to explain how you feel 

instead of just slamming a door. Teachers are often 

good resources, and a doctor can help sort through 

questions about development. Keeping feelings inside 

can make them seem much worse. 

 

 Exercise. Regular exercise produces more                    

beta-endorphin, a hormone that controls stress and 

improves mood. Go for a run, play some tennis, ride 

your bike, or punch a punching bag. 

 

 Get enough sleep. Though it can be hard to find 

enough time, getting adequate rest is very                

important. Being tired can lead to more sadness and 

irritability. 

 

 Create. Get involved in some sort of project, like 

starting a journal or diary, building something out of 

wood, or starting an art or music piece. Writing can 

help you organise and express your thoughts and           

feelings and will make things more manageable. Don't 

worry about grammar, spelling, or punctuation; the  

important thing is just to get your thoughts on paper. 

Do the same thing with paint, sculpture, music, or          

other art forms. Put your feelings into your artwork. 

 

 Cry. There's nothing wrong with crying; in fact, it  

often makes a person feel better. However, if you find 

that you are sad, irritable, bored, or hopeless much of 

the time, or if you just can't seem to shake the blues, 

you might be depressed and need help from a                

counsellor or doctor. If you're feeling stressed or   

angry a lot of the time, getting help could be very  

useful for you. 

 

 Wait. Just as you can get into a bad mood for what 

seems like no reason at times, that mood can also pass. 

If your negative mood sticks around too long, though 

— or if it's interfering with the way you deal with 

friends, parents, school, or activities — then you may 

want to talk to a school mentor, parent, about what 

you can do to feel better. 
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Careers Information 

   

 

 

 

 

 

We’re now accepting applications for our 2016 School 

and College Leaver Programmes! 

  It’s never too soon to start thinking about your career 

options! At KPMG, we recognise not everyone will want to             

follow the same career path. So, we want to give you         

options, to help you choose the path that’s right for you. 

  Our Audit School and College Leaver Programme is 

your chance to study for an accounting degree at a            

leading UK   university and become a fully-qualified             

Chartered Accountant. You’ll combine classroom learning 

with on-the-job training and work alongside some of the 

brightest minds in business. We’ll also pay for all of your 

tuition and accommodation fees in addition to paying you a 

salary.  

  Our KPMG360˚ Apprenticeship Programme gives you 

the opportunity to rotate around our business functions 

of Audit, Tax and Advisory, seeing KPMG and clients from 

different angles, whilst you study for a professional                       

qualification. This programme will give you the freedom to 

discover where your interests and potential come         

together, helping you build a successful career.  

  At KPMG, your long-term future is every bit as                   

important to us as it is to you. That’s why our aim is to 

give you experiences that will stay with you for a                  

lifetime. Whether it’s great training and development, 

mobility opportunities or corporate responsibility                   

volunteering activities – you’ll gain a wealth of experiences 

on which to build a rewarding career. We’re proud of our 

culture – it’s one that recognises hard work, encourages 

new ways of thinking and embraces diversity and inclusion. 

We have an innovative spirit which inspires what we do 

and how we do it – striving to be better lies at the heart 

of who we are. 

Want to find out more? 

Get Ahead Session – The aim of this session is to             

provide you with further useful hints and tips to give you 

a greater insight into the application process for both the 

KPMG360° and Audit School Leaver Programme. We will 

be running Get Ahead sessions in October and                   

November. If you are interested in finding out more, 

please contact Katy.Hanby@KPMG.co.uk 

Ready to apply?  

Take a look at our careers website and explore our School 

and College Leaver Programmes and decide which career 

path is best for you.  

www.kpmgcareers.co.uk/school-

leavers 

Values Focus of the Week  

INTEGRITY = HONESTY 
 

WHAT IS HONESTY? 
 

 Being honest is being open, trustworthy and truthful.  

 When people are honest they can be relied on not to 

lie, cheat or steal. 

 Honesty is telling the truth. 

 It is admitting mistakes even when someone might be         

angry or disappointed. 

 Being honest means that you don’t pretend to be             

something you are not. 

 With honesty, you can trust things to be as they          

appear. 
 

WHY PRACTISE HONESTY? 
 

 Honesty is important because it builds trust. 

 When people lie, or cover up mistakes, others cannot 

trust them. 

 When people aren’t honest with themselves, they             

pretend that something doesn’t matter when it does            

or they exaggerate to impress others. 

 When you are honest with yourself, you accept                   

yourself as you are. 

 When you are honest, others can believe you. 
 

This week's golden words 
 

Integrity is telling myself the truth. And honesty is                   

telling the truth to other people.’    
 

SPENCER JOHNSON 

Broadway Baking for Children in Need 

  November is here again and the National  

Charity Children in Need launches its annual 

fundraising event. To Broadway Academy the 

challenge is set to make and bake to raise more 

money year on year. The Broadway Baking Club 

is well prepared, using a team batch production approach 

the cakes are laid out in their trays ready for the ovens 

to be loaded. The teamwork system with quality control 

throughout is the critical part in the process. The final 

decoration is added on the day ready for sale at               

break-time. Students from all year groups take part in 

the baking and even our 6th form students take an active 

role with supervision and their own passion for baking  

taking control. Thank you for the support that will be   

given to the charity as this funds both national as well as 

international children projects with many in our local area.  

https://www.kpmgcareers.co.uk/school-leavers
https://www.kpmgcareers.co.uk/school-leavers
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 This week, the year 9 business studies group had a brief 

introduction to the Mosaic Enterprise Challenge which 

will be running from January.   

  This is a competition where they will compete in an 

online business simulation game that replicates the real 

world, and complete a questionnaire about ethical                 

business and sustainability. The group from Broadway will 

be split into small teams and will be helped by two               

mentors – one from Hewlett Packard and the other from 

Jaguar Land Rover. 

  Broadway Academy has participated in previous years, 

but this year’s competition is bigger than ever before, 

with over 4,500 students taking part nationwide!                 

Competition will be fierce but it will be good fun as well 

as helping pupils with their AQA GCSE Business Studies 

course, it should be very rewarding. Last year’s winners 

received: 

 A cheque for £2500 for their school 

 £500 to invest in a social enterprise which benefits 

their school 

 A winner’s trophy 

 A winner’s medal 

 iPad Mini  

 The chance to meet broadcaster Alastair Stewart at 

the ITN News Studios 

 A tour of the Bank of England and the opportunity to 

ask questions to Charlotte Hogg, Chief Operating             

Officer at the Bank  

 A tour of Clarence House, the London residence of 

HRH The Prince of Wales 

 A chauffeur driven Rolls Royce Silver Shadow to take 

them to their different prizes  

Previous winners have won: 

 The chance to meet HRH The Prince of Wales 

 Tea at 10 Downing Street with Samantha Cameron, 

wife of Prime Minister David Cameron 

 Tickets to the Entrepreneurs Organisation Unlimited 

Conference and the chance to network with hundreds 

of successful entrepreneurs 

 A speedboat ride on the Thames 

 Private access to the London Eye 

 An exclusive Q&A with Entrepreneur and former    

Dragons Den judge, James Khan. 

  The Enterprise Challenge runners-up receive £2,000 

prize money for their school and the third placed team 

receive £1,000 prize money for their school.  All finalists 

receive goodie bags, with all participating students      

receiving certificates. 

 Look out for updates as to how the teams are getting 

on good luck to them all! 

Mosaic Enterprise Challenge  

   

 

                

 

 

 

 

 

 

 

 

 

  On Wednesday 4th November, 30 citizenship students 

from Broadway Academy went to the Midland Arts             

Centre for an advanced preview screening of He Named 

Me Malala. Pupils from years 9 -11 were fortunate to be 

amongst the first in the country to see the story of 

Malala Yousafzai and her fight for everyone to have an 

education. Our pupils know they are very lucky to have 

great teachers who help them to learn a variety of                

different subjects. As citizenship students, we learn a 

lot about human rights and how we are all equal.  

  At the end of the screening, Malala appeared on screen 

and took part in a Q and A session led by Emma Watson 

(Hermione) from the Harry Potter Movies. It was very 

interesting listening to how passionate Malala is about 

helping other people and refreshing for the pupils to 

learn that she leads a normal family life, playing and 

sometimes arguing, with her brothers and doing lots and 

lots of homework for school too. 

He Named Me Malala 
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Apprenticeship Opportunities 

 

 

 

 

 

 

 

 

 

Ready to take your first step on the road to a truly impressive career? 
 

  Our award-winning Apprenticeship Programmes are open for applications until December 31st 2015 - your 

chance to work and grow with two of the worlds most famous automotive brands. 

  Designed to be just as rewarding as our iconic cars, our Advanced and Degree apprenticeships offer               

passionate individuals the chance to grow whilst gaining enviable commercial experience and recognised                 

external qualifications. Learning from the best and working on real projects that will have a real impact on 

our ongoing global success, our Apprenticeship Schemes will reward your ambition and develop your                       

excellence. 
 

Programme areas 
 

Advanced Apprenticeship Scheme 

 Automotive 

 Maintenance 

 Manufacturing Support 

 Tool Room / Model Factory 
 

Engineering Degree Apprenticeship Scheme 

 Production Supervision 

 Purchasing 

 Design 

 Product Development 

 Manufacturing Engineering 
 

Finance & Accounting Degree Apprenticeship Scheme 

 Finance 

 

What you'll need 

  The Advanced Scheme is designed for those who have completed five GCSEs grade A*-C and runs for four 

years. The Degree Scheme runs for six years, and is appropriate for those who have completed relevant          

A-Levels or, for the Engineering Degree Apprenticeship, a BTEC Level 3 in an Engineering or Technology          

related subject, or, for the Commercial (Finance) apprenticeship, a Level 3 qualification in a relevant                    

business discipline. 
 

  Further details on the amount of credits and awards required can be found on our website. 

If you're ready to make the most of the hands-on experience and qualifications we offer, it all starts at 

www.jaguarlandrovercareers.com 
 

APPLY HERE 

www.jaguarlandrovercareers.com/jlr-roles/future-talent/apprentices/ 

Good luck! 

The Apprentice Recruitment Team  
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UCAS Application 

 

 To apply for university you must submit a UCAS                

application form that's assessed by university               

admissions staff - we'll call them 'the Admissions Tutor'.    

If what the Admissions Tutor sees on your form is              

convincing you'll get an offer, otherwise you will be              

rejected - end of story. 

  So, what goes onto the UCAS form is VITAL, and this 

'Six Top Tips for an outstanding UCAS form' article is 

to help you make it the best you can. The UCAS website 

has plenty of information about the practicalities of           

applying.  

 

Top Tip 1.  

Know what Admissions Tutors look for 
 

  If you understand how Admissions Tutors review your 

UCAS form you are half way towards success. 

Admissions Tutors want to fill their places with good          

students. Good students tend to be the ones who are  

interested, rewarding to teach, sensible and independent. 

Admissions Tutors want to do this consistently and fairly, 

so they read through your UCAS form carefully using 

specific Selection Criteria. 

  Selection Criteria are written guidelines that                      

Admissions Tutors use to decide whether your application 

is acceptable. If your form doesn't meet the Selection 

Criteria you will probably get rejected unless your                   

reference gives convincing reasons for making an                      

exception in your case (see Top Tip 3). 

  For most courses those Selection Criteria are available 

for you to read. Look at the UCAS website and the 

course-entry pages of individual universities. Those will 

tell you what subjects you should be taking, what points 

they're expecting, what GCSE background they want, and 

whether there are other specific things they're looking 

for. 

  Make sure your UCAS form shows Admissions Tutors 

that you meet those Selection Criteria! 

 

Top Tip 2.  

Have good enough grades 
 

  This is a major part of the Selection Criteria. You need 

good grades at three levels: GCSE, AS and A level. 

It is entirely possible to get rejected just because your 

GCSE results don't meet the Selection Criteria. If 

you've not done GCSE yet, this is a cast-iron argument 

for getting the best grades you can at this level. If your 

GCSE results are not up to scratch the Admissions Tutor 

may have mercy on you if your referee makes a good 

case, and if your AS results confirm that you're doing 

better now. 

  You have to show AS results if they've been                   

certificated by your school (certificated AS results slips 

show a letter grade as well as numerical marks). You may 

also show results from individual units if you want to. Ask 

your teachers for advice on whether this is a good idea. 

   Your reference will include a prediction of the grades 

your teachers expect you will get at A level. Knowing your 

predicted grades is a crucial aspect of making sensible 

university choices because you're very likely to get              

rejected if you apply for a course asking for higher 

grades than your referee says you will get. 

  It is perfectly in order to ask your teachers what your 

predictions are, and if you think that your predictions 

may be lower than you need the next Top Tip becomes 

even more important. 

 

Top Tip 3.  

Make sure your referee is on your side 
 

  Your UCAS reference is as important as your exam          

results and your personal statement. In it your referee 

predicts your A-level grades and makes the case for              

offering you a university place. You need to have your 

referee on your side and you must make sure that he or 

she has all the ammunition available to write a reference 

that helps your cause. 

  Take care to build a positive relationship with your          

referee: be on time for meetings, stick to deadlines, ask 

for advice etc. Your reference will be coloured by the 

experience your referee has of you: if you're unreliable 

with him / her you can't expect the reference to praise 

your reliability... 

  Ideally your referee knows everything relevant about 

you, but it's best not to assume that, particularly if you 

need him or her to make a case for why past results 

aren't a real reflection of your ability. Talk to your             

referee about it and if necessary give him or her a sheet 

of points you think are relevant: there's no guarantee it 

will get used but if you can convince your referee, he or 

she will go to bat for you in the reference. 

  Predicted A-level grades are decided by your referee, 

with input from your teachers. If they're lower than you 

need them to be you can try pleading but, while you can 

expect the benefit of the doubt, you can't hope for an A 

grade prediction if you're scoring solid Cs. 

  It's worth trying this though - ask whether your                 

referee will raise your prediction if your work improves 

over the next few weeks. If your relationship is good and 

you can pull off the improvement you might find those               

all-important predictions get higher. You will have shown  
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You can raise your game, and hopefully you'll keep the  

improvement going. 
 

Top Tip 4.  

Write a convincing UCAS personal statement 
 

The UCAS Personal Statement is where you write about 

why you want to study your chosen degree, who you are 

and what you've done. What you say matters and how you 

say it matters too. Here's where you show your                      

commitment and where you describe your interests and 

achievements. The Personal Statement enables you to 

speak with your own voice, to come across as a real and 

worthwhile person. So, it's VERY important. 

  For many degree subjects which lead directly onto a 

particular career (law, medicine, management etc) you'll 

find that the Selection Criteria go beyond subjects and 

results. Admissions Tutors want to know that you have 

particular experience, qualities or skills which the career 

requires. You can find out what these are by reading 

guides and prospectuses. Your Personal Statement is 

where you convince the Admissions Tutor that you meet 

these 'soft skills' Selection Criteria. And ideally your 

referee will say something positive in these areas too. 

In addition to demonstrating soft skills, the Personal 

Statement can go a long way to showing an Admissions 

Tutor that you will make a good student, and the final 

two tips look at aspects of this. For detailed advice we 

suggest you look at another CIFE guide How to write a 

good UCAS Personal Statement. 
 

Top Tip 5.  

Show your commitment 
 

  Admissions Tutors like commitment. If you are              

committed to your subject you are likely to work hard 

and make a success of the course. Use the Personal 

Statement to make your case. The best way to do this is 

through explaining how some relevant practical                       

experience has led to your choice of course. 

  If you haven't got anything practical to write about you 

still need to say something which reassures the                

Admissions Tutor that you've checked out your proposed 

degree in detail and that you will enjoy it. For example, 

you could relate the content of the degree to your                    

interests and to the sort of work you liked best in your 

sixth form studies. 

  If you are applying for two different degrees (eg                

medicine plus safety-net subject) it's fine to focus         

mainly on the first choice subject, especially if the                    

safety-net one is related to it. 

  It's harder if you've decided to go for two quite                   

different subjects, but the best answer will come from  

asking yourself 'Actually why am I doing this?'. 

  If it's because you can't bear to choose, you must be  

careful. Have you done all that you can to compare these  

courses or are you just avoiding the possibility of a              

mistake? It's a tough decision but you need to make it 

before you fill in the UCAS form. Talk it through in                  

detail with your teachers and family. 
 

Top Tip 6.  

Breadth and independence: explain your          

interests 
 

Admissions Tutors like to see that you have found time to 

get involved in challenge outside the class-room.                  

Challenge can be anything you  have put personal time and  

energy into which goes beyond purely social activity. 

  Why is this valued? One reason is that it shows you've 

got good academic results without having to spend all 

your spare time studying: you're likely to have plenty in 

reserve. Another is that you'll probably contribute to 

university life by joining in, helping organise things etc. 

Finally, students who are independent-minded tend to 

make the transition from sixth-form to university better. 

They take living away from home and personal time                

management in their stride while other students may find 

it all too much. 

  Your interests almost certainly help show how you meet 

the soft skills Selection Criteria. The CIFE guide How to 

write a good UCAS Personal Statemen (www.cife.org.uk 

/article/how-to-write-a-good-ucas-personal-statement/) 

has a lot of ideas on how to put them across effectively. 

UCAS Application 
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Careers 

 



 www.broadway-academy.co.uk  

School Production 
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Work Experience Placements 

Company Industry 

5 Star Day Nursery Early Years 

A S Gill Optometrist/ Eye Clinic Optician 

Academy of music and sound Music 

ADP Architecture 

AECOM Architecture 

Alan Sharman Agency Admin/HR 

Angels Day Nursery Early Years 

Bainbridge Optometrists Optician 

Banks Opticians Optician 

Bareface Media Media 

Beacon Pets Aquarium Animal 

BHP Architecture 

Big Cat Group Media 

Birmingham Dental Specialists Dental 

Birmingham Opera Company Admin/HR 

Birmingham Reptiles & Pets Animal 

Bootcamp Media Ltd Media 

Boots Opticians Optician 

BPM Media /Trinity Mirror Media 

Brian Hook & Co Admin/HR 

Bullring Pet Centre Animal 

Bush Pet Supplies Animal 

Company Industry 

Chubb Insurance Co Of Europe Admin/HR 

Clevercherry Creative Agency Media 

Coleman & Company Ltd Admin/HR 

Cotton Tails Day Nursery Early Years 

Duncan Lewis Solicitors Legal 

Eagle Eyes Optician 

Elmhurst Dental Practice Dental 

Erdington Pet Centre Animal 

Eye 2 Eye Optical Centre Optician 

Eye Opticians Optician 

Fast Fwd Multimedia Ltd. Media 

Forensic Pathways Forensic Science 

Forensic Science Service Forensic Science 

Globalgraphics Web Design Admin/HR 

Great Barr Day Nursery Early Years 

Hadfield Ian M Optician 

Henley Charles Estate Agents Admin/HR 

Hill Brook Dental Heath Centre Dental 

HPP Animal 

Hyatt Regency Birmingham Admin/HR 

ILM Day Nursey Early Years 

JC Social Media Media 

Kelly Services Admin/HR 

Deadline                

20th November  

2015 

 Interviews to take place out of school hours within two weeks of the closing date. 

 

 Please remember there is a cost for these placements of £20.  

 

 We are an inclusive academy and as such we will consider all students irrespective of the costs 

as we are happy to take community service as a method of payment 

Applications by CV with               

covering letter to Mrs Basi           

explaining why you would be 

suited to the placement. 

http://directory.birminghampost.co.uk/company/571369824772096
http://directory.birminghampost.co.uk/company/571369824772096


 www.broadway-academy.co.uk  

Work Experience Placements 

Company Industry 

Kings Opticians Optician 

Knight Pet Supplies Animal 

Leaps & Bounds Day Nursery Early Years 

Lockton Admin/HR 

Love Your Postcode Estate Agents Admin/HR 

Macoy Media Media 

Manor Vets Animal 

Matrix Media 

Maypole Veterinary Centre Animal 

Nechells Dental Clinic Dental 

New Image Opticians Optician 

New Street Dental Dental 

OC Opticians Optician 

Oscar Pet Foods Animal 

Pabari Opticians Optician 

Paul Carr Admin/HR 

Pet Vaccination Clinic Animal 

Pets at Home Perry Barr Animal 

Pets at Home Sutton Coldfield Animal 

Petz Animal 

Piccadilly Opticians Optician 

Rainford Studios Media 

Company Industry 

Rattlesnake Canyon Animal 

Ricemedia Media 

Roberts Vincent Optician 

Rowans Day Nursery Early Years 

Scott Veterinary Clinic Animal 

Seesaws Day Nursery Early Years 

Specs Direct Optician 

Specsavers Opticians Optician 

Specsavers Opticians -Northfield Optician 

Swof Media Media 

Sydney Mitchell Solicitors Legal 

The Arrow Group Admin/HR 

The Little Ripley Day Nursery Early Years 

The Lodge Veterinary Centre Animal 

The Pet and Reptile Shop Animal 

The University Dental Centre Dental 

Translation Companies Admin/HR 

Value Vets Animal 

Vision Express Optician 

Vitis PR Media 

Waite Peter Optician 

Wow Internet Media 

Deadline                

20th November  

2015 

 Interviews to take place out of school hours within two weeks of the closing date. 

 

 Please remember there is a cost for these placements of £20.  

 

 We are an inclusive academy and as such we will consider all students irrespective of the costs 

as we are happy to take community service as a method of payment 

Applications by CV with               

covering letter to Mrs Basi           

explaining why you would be 

suited to the placement. 


